* Work Study Meeting — Agenda
L Snoqualmie Va"ey Public Hospital District No. 4, King County

- - Snoqualmie Valley Hospital
HEALTH Thursday, April 28, 2022 —4:30pm

In lieu of a formal Work Study Meeting, this month will be independent study. Board
members are encouraged to complete watching the DEI Workshop recordings.
The recordings listed below will only be available until the end of April.

Board Education Opportunities

1. DEI Workshop — Recordings (click on links to watch):
¢ A new Referee for DEl: WSHA DEIl Workshop Session One 2.10.22

e Equitable Conversations: WSHA DEI Workshop Session Two 2.24.22
o Equitable Leadership: WSHA DEI Workshop Session Three 3.10.22
e Equitable Partnership Building: WSHA DEI Workshop Session Four 3.24.22

o Diversity Pipeline Development: WSHA DEI Workshop Session Five 4.07.22

= Session Articles - Diversity Pipeline Development (click on links to open):

Diversity in Medicine has Measurable Benefits

Diversity Wins How Inclusion Matters

Addressing Workforce Diversity —A Quality-Improvement Framework

Estimation and Comparison of Current and Future Racial/Ethnic Representation in the US
Health Care Workforce

| Was a CEO. Here’s How Corporate America Fails to Hire Black People

A Viral Image of a Black Fetus is Highlighting the Need for Diversity in Medical lllustrations
For HBCUs Cheated Out of Billions, Bomb Threats Are the Latest Indignity

Maryland Settles HBCU Federal Lawsuit for $577 Million

Ralph Lauren Revises His Vision of the American Dream, Inspired by the Style of the HBCUs
Getting Serious About Diversity: Enough Already with the Business Case
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2. WSHA Leadership Summit (Boards & CEOs) - Click here for more details
e May 15-17

Renée K. Jensen, Chief Executive Officer
9801 Frontier Avenue SE, Snoqualmie, WA 98065 e Ph. (425) 831-2362 | Fax:(425) 831-3412
Owned and Operated by King County Public Hospital District No. 4
SVH is an equal opportunity provider and employer.


https://vimeo.com/676093741/b02e49b01f
https://vimeo.com/681589156/590366d00f
https://vimeo.com/686878441/7675d67413
https://vimeo.com/692020661/867a4c9a9d
https://vimeo.com/697142276/867812e537
https://www.hopkinsmedicine.org/news/articles/diversity-in-medicine-has-measurable-benefits
https://www.mckinsey.com/%7E/media/mckinsey/featured%20insights/diversity%20and%20inclusion/diversity%20wins%20how%20inclusion%20matters/diversity-wins-how-inclusion-matters-vf.pdf
https://www.nejm.org/doi/full/10.1056/NEJMp2032224
https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2777977
https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2777977
https://www.bostonglobe.com/2020/06/09/opinion/failure-corporate-america-hire-black-people/
https://www.cnn.com/2021/12/09/health/black-fetus-medical-illustration-diversity-wellness-cec/index.html
https://www.forbes.com/sites/susanadams/2022/02/01/for-hbcus-cheated-out-of-billions-bomb-threats-are-latest-indignity/?sh=4b535190640c
https://www.marylandmatters.org/2021/04/28/maryland-settles-hbcu-federal-lawsuit-for-577-million/
https://www.washingtonpost.com/lifestyle/2022/03/15/ralph-lauren-morehouse-spelman-hbcu/
https://hbr.org/2020/11/getting-serious-about-diversity-enough-already-with-the-business-case
https://www.wsha.org/articles/wsha-announces-2022-hybrid-events-pilot/

